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INTRODUCTION

When we look in to the present society, we find injustice, exploitation, unemployment, poverty,
illiteracy and many more social evils are the frequent scenes after completion of 56 years
independence of the nation. It is not that, there is no welfare activity taken by Govt. sectors or
private sectors. Even then there is a system developed in the society that allows rich people to
become more rich and poor to become poorer. Now it invites each and every individual to
participate actively in the development process. However .the advantaged rich class has been
already in this process, but poor. ST, SC & OBC groups are highly in need of more attention for
their integral development. In order to wuplift this marginalized section of the society
“SAHANUBHUTTI” has been accepted its challenge ensuring sustainable livelihood security and

bring about a just , non exploitative and healthy society among the target communities.

ORGANIZATIONAL PROFILE

“SAHANUBHUTTI” stands for empathy but not for sympathy. It is a non — government voluntary
organization committed to develop of weaker and underprivileged section of the society with
enthusiastic cooperation of a dedicated youth group since 1988. The society got registered under
SRA of 1860 vide No. MBJ- 2462-68 of dt. 13™ August 1989 and FCRA of 1976 under Ministry
of Home affairs, Govt. of India , New Delhi vide No. 105030027 dt. 17" August2004. During the
year 1989the organization started functioning from Mayurbhanj district with active participation of
the community and now concentrating in the district of Kandhamal emphasizing activities like
awareness, education, clinical health services, community mobilization, formation and

strengthening people’s organization, women leaderships, focusing on micro-finance.

NATURE AND COVERAGE OF THE ORGANIZATION

Non- profit making , non-political and non-govt. organization for social development ,working
within Orissa. Presently it is working in 60 villages of Daringbadi block of Kandhamal district as
its focus area, where CBOs and SHGs are in process of managing and accelerating the

development activities. Basically tribal and dalit women are the leading forces to carry out the



activities in a sensible and participatory manner. Presently 50 SHGs, 60 village development
Committees, youth groups who are in the process of self development.

OUR VISION

An equal and equitable society for all women and men.

OUR MISSION

Creating of a society with justice for all, economic and political freedom , gender equity, dignity
and respect for all the poor and marginalized especially the dalit and tribal communities and

women.

OUR COMMITMENT

Our aims to:

= Support and organize innovation services for the rural poor, for integral development and
empowerment.

* Empower women and children to access socio-economic and legal right, spaces and
opportunities in order to manage and sustain development process for and independent life.

» Integrated development through education, skills, knowledge, capacity development,
supportive welfare services and training through people’s participation.

*  Promote socio- legal — economic- justices, independence and opportunities for self-expression

without fear, oppression and subjugation in the family and society.

STRATEGY & OBJECTIVES
We seek to promote and develop:
¢ Integral socio-economic, legal educational, health and personal development of people in the
communities where we work.
¢ Healthy lives and living conditions for individuals, families and communities.
e  Women’s organizations and capacity for development and economic self-reliance.
e  Women’s power for their own development, advantage economic power and collective action.
¢ Women’s access to legal, marital, personal rights and justice, equality and equity.
¢ Children access to education and integrated development for a self determined future.
¢ Sustainable development alternatives for the rural to guarantee food security and natural

healthy environment.



¢ Community managed resource base and demonstration centers for and by people.

e Learning modules to demonstrates, document and share development success.

* Youth power and potentials into personal and national wealth.

¢ Human resources for development participation and action.

ORGANOGRAM
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v
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BOARD OF MEMBER

SL General Body Members Sl. No. | Executive Body Members
No.

1 Mr.Jyoti desmajhi 1. Mr. Nihar Dandasena
2. Mr. Bhaskar Nayak 2. Miss S. Vivtoria

3 Mr. Gudrisa Mallik 3. Mr. Dilip Sobha Sundar
4.. Mr.Midisa Padra 4. Mr. Nahusena Majhi

5. Mrs Philomina Montry 5. Mrs. Nirmala Sethi

6 Mrs.Rupina Sing 6. Mr.Santosh Mallik

7.. Mr. Peter Badaseth 7. Mrs. Hemalata Nayak
8. Mr.Lajar Majhi

9. Mrs Prabha Ranjeet

10 Mr.Biraj Pariccha.

OUR CONCERTED EFFORTS

* People ‘s organization
- Village Development Committee formation and strengthening.
- Aware them on their basic human rights.
- Ensuring their Sustainable development.
¢ Empowerment of Women
- Formation and empowering Mahila Mandal.
- Strengthening SHGs
- Linkages SHGs with different financial institutions
¢  Empowerment of youth;
- Developing youth club
- Providing capacity building programme for participating in community development process
and self-reliant.
¢ Community Health and Sanitation Management.
- Clinical Health Services.
- Health and sanitation awareness
- Organize Health Camps.
- Organize AIDS awareness camps.
* Forest Management
- Training and workshop on forest management.
- Forest reservation committee formation.
e Agriculture development.
- Farmer’s mobilization camp.
- Awareness on Panipanchayat.
- Encouraging for kitchen garden.
- Encouraging for grain Banks




OPERATIONAL AREA AND TARGET POPULATION

Education Awareness.

-Orphanage

-Activate to village education committee
Observation of Significance day.

- Women Day

- Independence and Republic day.

- Gandhijayanti.
- Labor day

Networking with G.O and local NGOs

SI | G.P. Villages House SC ST Total
no. holds Population Population Population
SC | ST | Male | Female | Male | Female

1. | Kattinga 1.Rambili - 20 |- - 54 64 118
2.Salwa 26 30 |73 78 82 71 304
3.Tiarigoan 10 |91 |22 33 168 | 233 456
4.Kutruka 50 |10 [ 125 | 146 22 26 319
5.Budumundi - 41 | - - 70 115 185
6.Adibanga 36 123 |96 102 75 71 343
7.Raikana 27 |22 | 105 |85 62 79 331
8.Gdriguda 5 25 [ 12 8 65 75 160
9.Minjapanka 92 |34 [248 [213 86 72 619
10.Telengapada | - 10 |- - 18 22 40
11.Dubadi - 26 | - - 66 72 138
12.Raldipanka - 18 | - - 53 59 112

2. | Kumbharigoan | 13.Haraguda - 23 |- - 66 60 126
14.Khariguda 4 28 |6 8 81 91 180
15.Panaspadar 20 |38 |54 64 88 92 298
16.Rangadapanka | - 20 | - - 54 66 120
17.Sramgudi 10 |32 |14 18 85 96 213
18.Mundigam 20 |10 |56 62 12 16 142
19.Mahaguda - 45 | - - 136 | 144 280
20.Gudikupa - 15 |- - 48 57 105
21.Landagudi 45 120 | 136 | 155 43 52 386
22.Tudubiju - 82 |- - 225 | 247 472
23.Guchhagudi - 25 |- - 65 71 135
24.Sandima 25 |10 | 64 72 13 15 164
25.Padikia - 40 | - - 145 | 175 320
26.Mundapadar | - 26 | - - 64 78 142
27.Jharbuida 10 |8 16 24 12 16 68
28.Dereng - 20 | - - 56 66 122
29.Rajnaghar - 15 |- - 26 32 58




30.Gabarkutti 28 20 |41 52 33 45 171
Hatimunda 31.Godehuju - 35 |- - 87 88 175
32.Bijalli - 30 |- -85 | 81 146
33.Dadaradi 5 10 |10 12 22 25 69
34.Hatimunda 40 [ 115109 | 150 207 | 198 664
35.Pidamaha 3 140 | 114 |131 4 6 255
36.Kasbosa 60 |40 | 137 | 158 93 105 493
37.Tamangi 66 |75 [300 |143 169 | 178 790
38.Kumaripadar | 35 |48 | 61 86 94 69 310
39.Dama - 20 | - - 20 21 41
40.Panoshpadar | - 14 |- - 26 24 50
41.Koshpanka 15 |18 |58 42 42 40 182
42 Pottagudi 12 |10 |38 35 22 24 121
43.Alapilu 15 |08 |35 42 16 20 113
44.Dallu - 20 | - - 45 63 108
Bamunigam 45.Bamunigam 90 [20 |238 |212 40 55 545
46.Mandipanka 68 |58 | 170 | 185 156 | 165 676
47 .Merahmaha - 35 |- - 95 90 185
48 Puiguda 14 |17 |32 40 40 38 150
49.Alanjuri 100 | 25 [ 220 | 245 44 55 504
50.Bujulli 60 |33 | 138 | 168 85 98 489
51Pagigudi 32 125 |63 88 55 72 275
52 Kinarigam 22 | - 55 65 - - 120
Goudogotho 53.Kuduma - 25 | - - 70 85 155
54.Heperma 7 20 | 14 18 42 60 134
55.Tuhahuru - 22 | - - 65 72 137
56.Keranjuli - 26 | - - 77 89 166
57.Kudpagadi - 15 |- - 42 48 90
58.Sarapadhi 10 |20 |36 40 40 55 171
58.Koithigudi 18 |40 |40 47 110 | 125 322




CORE ACTIVITIES

S1 Name of the Area/ No. of Impact Observed

no. | Programme Villages people
covered Involved

1. Strengthening 58 Villages | 5,400 -Village development committees are in
people’s the process of initiating village
Organization development activities.

- Building network with Govt.
institutions.

2. Promoting and 52 villages | 3,800 -Women are taking joint action against
strengthening exploitation and atrocities slowly.
women association -Participating actively in decision

process in community and family level.

3 Promoting and 35 Villages | 650 -38 nos of SHGs have saved
Strengthening Rs.1,52,000.00
SHGs -12nos. of SHGs are made linkage with

Block and Bank .
-20% SHGs are involved in IGP .

4. Clinical Services 58 Villages | 5,800 -Safe delivery and common diseases

treatment is provided.
- Attitude towards taking medicine has
increased.

5. Health Camp 52 Villages | 2,500 -Free health check-up is provided.

-People have access of treatment.
-Get aware of their diseases.

6. Health Awareness | 58 Villages | 2200 -People take curative and preventive

Programme precautions.
-Practice of witchcraft has decreased.
- People aware of various ways of
spreading AIDs and take precautions to
check it.

7. Sanitation 58 Villages | 2500 -People keep neat and clean the village
Awareness surroundings and also their houses.
Programme - Do clean regularly the village ponds

and open well.

8. Education 43 Villages | 2100 -Village committee has been activated
awareness - Children are regular in attending
Programme school.

- Teachers are regular in attending
class.

9. Orphanage 35 Villages | 50 - Study atmosphere has been created.

10. | Awareness on 42 Villages | 2500 -Forest preservation committees are

forest preservation

promoted.
- Aware of its important and its safe
guard.

10




11 | Awareness on 58 villages | 2200 -Farmers are consulting with Agriculture
Agriculture dept. for all agriculture purposes.
Development -Aware of various Govt. schemes.

-Encourage for grain bank.
-Encouraging for Kitchen garden.

12 | Net workings with | - - -Co- operations and Constructive
G.0. & NGO suggestions are received time to time.

- Maintain good relations and implement
the programmes smoothly.

13 | Observing Regular | Central - -Sensitize community to organize and
functions like level get involve in the process of social
Independence day action.
and republic day,
labor day , Gandhi
Jayanti, Women
day and
Organization’s
annual day

CAPACITY BUILDING PROGRAMME

SI no. | Name of Frequency | No. of Level of Participants
Programme Participants

1. Training on Twice 80 - VDC members able to able to
Leadership and manage the village meeting.
community -VDC members are taking initiating
organization to VDC in liaison with various institutions.
members. - Able to mobilize and organize the

community in village developmental
process.

2. Training on gender Twice 120 - Participation of women
sensitization to representatives in decision process has
Women leaders. been increased in all level..

- Women are taking joint action
against the atrocities.

- Women leaders are participating in
Panchayat raj institution.

-50% women are aware on different
women rights.

3. SHG management Four times | 200 -100% SHGs able to save monthly
training income.

-60% able to manage the group.
-60% able to maintain the records
independently.
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4. Training on Once 60 -People are aware on Panchayatraj
panchayatraj institution.
institution -People get involve in this process
and take advantages of it for their
community development.
5. Aids awareness camp | Once 120 -People are aware of various mode of
spreading AIDS and its precautions.
6. Legal Aids Camps Once 120 -People are made aware of their
rights.
-Counseling has been providing to
various cases.
- Different law and orders are
explained to the people.
7 Camps on Once 120 -People are made aware of importance
Environment of environment.
Protection - Forest preservation committee has
been promoted.

SAHANUBHUTI STAFF
Office Staff

1.Mr Dilip Sobha sundar, MSW
2.Mrs. Nirmala Sethi,B.A

3.Mr. Nausena Majhi B.A
4 Mr. Sukant Nayak 7™

V.L.P. VISITORS

Field Staff

1. Mr. Monaranjan Mantry. M.A.
2. Miss S.Victoria, Matric

3. Mr. Hara Mallik, I.A.

4.Mr. Isiodas Ranjeet, Matric
5.Mr.Nihar Dandasena, Matric
7.Mr. Jyoti Deshmajhi, Matric
8.Miss Sorojini Ranjeet, Matric
9.Mrs. Jeevan B.Singh,Matric
10.Miss.Kakarra Dandasena,,l.A.

1 Mr. Gagan Kumar Dhal, Secretary to Govt. of Orissa, Mass and Education Dept.Orissa.
2 Rt. Rev. Raphael Chinnath, Arch Bishop of Cuttack-Bhubaneswar Dioces,Orissa.
3 Mr. Basudev Sahoo, Tahasildar of Daringbadi Block, Kandhamal District,Orissa.
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CONCLUSION

“SAHANUBHUTT” is committed for integral development of SC, ST distressed of rural poor. It
has taken all the initiative with out any support from Govt. or any other funding agency so far.
However, it has planned of taking all appropriate action for the fulfillment of its objective. We at
‘SAHANUBHUTT’ visualize development as a mutual partnership. It is a social commitment to
the weak and the disadvantaged. “SAHANUBHUTI” is now a development moment, carried
forward by rural women. We need public hand to strength and lead for “SAHANUBHUTI”

forward.
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